Job Description: Head Coach

NORDIC
SKI CLUB

Direct reports
The Head Coach reports directly to the General Manager.
Job Purpose

The Head Coach will collaborate with and support volunteer coaches for Nelson Nordic Ski Club’s competitive and
recreational programs, including but not limited to Jackrabbits, Track Attack, Junior Racing, Masters, and the School
Outreach Program. The Head Coach will support coach development following Nordiq Canada’s Long Term Athlete
Development (LTAD) Model. They will provide mentorship to coaches by leading instructive sessions for technique
and skill development for both on-snow and dryland training (roller skiing, cross-country running, strength training
and more).

Duties and Responsibilities:

ATHLETE AND PROGRAM SUPPORT
e Work within CCBC’s and NNSC'’s Covid-19 Safety Plan and Return to Sport Plan to ensure that the
requirements for safe return to sport/continuation of sport are met
e Oversee Track Attack and Junior Racer/Development programs, supporting coordinator and volunteer
positions
® Provide on-snow sessions for recreational and racing athletes from the ‘Learn to Train’ to ‘Train to
Compete’ levels, encompassing the Track Attack and Junior Racing/Development Programs.
Provide volunteer coaches with structured session plans for dryland and on-snow training sessions
Plan and deliver year-round training programs for athletes using Training Peaks
Provide individual technical feedback during on-snow or dryland sessions for athletes in the Track Attack
and Junior Racing programs
e Provide training plans for athletes where applicable; monitor and provide ongoing feedback and make
adjustments when indicated
Communicate with athletes and parents regarding training plans and training sessions
Collaborate with athletes, parents, regional clubs (if indicated) for on-snow and dryland training camps
Coordinate and provide technical support for Masters Ski Program
Provide technical support to the School Outreach Program as required
Collaborate with Race Committee and Program Directors to assist with coordination of local ski events
such as Teck Kootenay Cup races, Racing Rocks, community Loppet
Assist with promotion and marketing of Track Attack and Junior Racer/Development Programs
Assist with recruitment of athletes through Club marketing, community outreach and other strategies as
determined by the Board, Ski Team and General Manager



RACE SUPPORT
e Attend races and support athletes in regional Teck Kootenay Cup series, BC Cup and/or other events as
decided upon in collaboration with GM and parents
e Provide leadership, pre-race briefings, post-race debriefing and waxing expertise at races/events

ADMINISTRATIVE

Communicate with General Manager and board designate as determined

Provide monthly report for the Board of Directors, submitted through the General Manager
Provide post-season final report to the Board of Directors, annually in April

Work with General Manager to develop and work within annual program budget

Other duties as assigned

Desired Qualifications

The preferred candidate will have the following:
® NCCP certification:
o Competition Coaching Development for Learning to Compete (CCD-L2C)
o Orataminimum: CCI-T2T trained (Competition Coaching Introduction -Advanced for Training to
Train) with the intention to attain the CCD-L2C designation within one year

Valid First Aid Training, OFA Level 3 preferred

Skilled at Ski Prep and Waxing

Display personal responsibility, reliability, effective communication and be positive/supportive, an inclusive
team member with the ability to empower others and excellent organizational skills

Proficiency in basic computer applications (MSWord, Excel, PowerPoint, Training Peaks, Slack)

Clear Criminal Record Check

Employee Supplied Items

e Transportation to and from the primary workplace at the NNSC ski trails, or within 15km of the City of
Nelson as required for completion of duties up to 30km/day. Additional kilometres may be claimed as a
mileage expense.

Space and office furniture as needed, with Internet access, to work from home when not at the ski trails.
Personal computer or laptop.

Cell phone, with adequate data plan.

Personal ski equipment as required.

Personal outerwear as required for weather and temperature conditions.

Annual Performance Review

The performance of the Head Coach will be reviewed annually in April, by a committee consisting of the General
Manager and two Board Members.

Working Hours and Conditions

The Head Coach will have an averaging agreement to work an average of 35 hours per week. There is an
understanding that there will be weeks during the ski season that will require more hours and time during the
off-season when fewer hours will be worked. There is no overtime. Sick leave will be paid in accordance with the
Employment Standards Act.
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Transportation to and from the ski trails (primary work location) must be provided by the employee.
Compensation

Commensurate with experience and qualifications.
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